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Name: Tatiana Kostova 
Grant Period: Spring 2012 
U.S. Institution: University of South Carolina 

Austrian Host Institution: WU 
e-mail address: kostova@sc.edu 
 

 
Academic Discipline: International Business 
 

 
Areas of Research:  

 Management of multinational corporations (MNCs) 

 Institutional theory in the context of MNCs 
 Knowledge management in MNCs 
 Legitimacy in MNCs 

 Cross-border transfer of organizational practices 
 
 

Possible Lecture Topics:  
Competitive strategies for the changing global business environment 
 

 
Lecturing in the following languages: 
                             English 

 
 

Academic Training and Degrees: 
Ph.D. University of Minnesota, 1996 
 

 
Previous Positions: 

 University of Minnesota, Research assistant, Teaching Assistant, Fellow of 

Grad School 
 University of Delaware, Research assistant, Teaching Assistant, Fellow of Grad 

School 
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